
citY of thomasville, ga
INVITES YOUR INTEREST IN THE POSITION OF

city manager



museums and historic homes are 
located throughout Thomasville 

and offer glimpses into the grand 
Victorian era.

Although the grand hotel era 
ended with the extension of 
the railroad into southern 
Florida, Thomasville and 
Thomas County have 

continued the area’s long-
standing tradition of cultural and 

economic diversity.  There is a 
rich heritage in Thomas County, 

and the community works hard to 
preserve its history and tradition. 

Today’s Thomasville is a tourism destination with 
an award-winning downtown, historic buildings and 
events such as the Victorian Christmas.  The City 
works to preserve the community’s heritage while 
continuing to progress and achieve big-city ideals.  
The City’s new amphitheater, creative district and 
sponsored events offer something for everyone.  

The organization

The City is governed by a five-member City 
Council comprised of the Mayor and four City 
Councilmembers.  The City Council is responsible for 
setting priorities and setting policies to enhance and 
maintain an enviable quality of life.  The City Manager 
is appointed by the City Council. 

The City is a full-service agency and includes general 
government functions such as Administration, 
Economic Development and Communications, 
Facilities and Public Works, Country Oaks Golf 
Course, Thomasville Municipal Airport, Main Street, 
Tourism, Financial Services, Human Resources, Public 
Safety, Regulatory, Technical Services, Information 
Technology and Utilities (Electric, Water, Natural Gas, 
Sewer, and broadband utilities).  The City has 450 
employees in general government and utilities with an 
annual operating budget of $123 million and a capital 
budget of $14 million.  With no property tax, the City 
relies on enterprise funds to support city operations 
and community services.  The City has an A/Stable 
bond rating from Standard and Poor’s. 

The City’s business model includes proactive strategic 

THE community

The City of Thomasville is 
located in southwest Georgia 
approximately 35 miles north of 
Tallahassee, Florida.  The land 
area is 15.06 square miles with 
an estimated 19,000 residents.  

Thomas County was formed in 
1825 by legislation introduced 
by Thomas J. Johnson, owner-
builder of Pebble Hill Plantation. 
One year later, on December 22, 
1826, a location was established for the 
new county seat, Thomasville.  The city and 
county are believed to have been named for Major 
General Jett Thomas, a member of the State Militia 
during the war of 1812.  

Without a railroad until 1861, Thomas County 
residents became largely self-sufficient.  Agriculture was 
diversified and business methods were modernized.  
With the advent of the Civil War, Thomasville played 
an important role in the Confederate cause by 
supplying goods and men.  The war itself touched the 
county only briefly when Federal prisoners were sent 
to Thomasville from Andersonville in late 1864. 

As the terminus for the railroad, Thomasville was 
accessible from the north and, during the late 1800s, 
became known as the “Winter Resort of the South.”  
In the beginning of this era, Northerners and other 
visitors came to Thomasville for their health, breathing 
the pine-scented air as a curative for pulmonary 
ailments.  They were soon joined by friends to enjoy 
hunting, fishing, and an active social life, including golf, 
horse racing, and bicycling.  Thomasville came to 
represent the best of Southern hospitality with the 
lavishness of a resort lifestyle. 

Thomasville’s luxurious hotels regularly hosted 
America’s wealthiest families as their guests. Once 
discovered that it cost less to purchase land than rent 
hotel rooms, these wealthy families bought property 
and built grand Victorian mansions and plantation 
homes.  Many of these plantations are still owned by 
the families who built them and are visited year-round.  
Many of the “winter cottages” built during the 1880s 
have been restored through efforts of Thomasville 
Landmarks Inc., and Thomasville citizens.  Plantations, 



• Recommends to the City Council 
for adoption such matters as 
deemed necessary and expedient. 

• Prepares and submits to the City 
Council an annual operating budget 
and capital budget of all departments 
of the City, setting forth the 
probable needed expenditures and 
estimated revenue for such year. 

• Keeps the City Council advised as 
to the financial condition and needs 
of the City. 

• Supervises and directs the conduct 
of all officers and employees. 

• Supervises the performance of all 
contracts for all work done for the 
City. 

• As personnel manager, he/she 
appoints, discharges and fixes 
the salaries of employees in all 
departments and divisions.   

• Performs additional duties as 
required. 

The City Manager must have 
exceptional leadership skills along 
with a collaborative, team-oriented 
management style.  Must be a visionary 
leader with a sound business acumen, 
who is approachable, apolitical, 
and a person of integrity.  Must be 
accessible and responsive to citizens 
via involvement with community 
activities, board memberships and civic 
engagements. 

The ideal candidate must  have 
excellent communication skills 
including public speaking, and 
should have knowledge and 
experience in developing 
and negotiating contracts and 
agreements.  Must be highly 
organized and a self-initiator 

with considerable independent 
judgment. 

planning, benchmarking with other leading organizations, performance 
measurements, and customer focus to provide the best goods and 
services to citizens.  Programs and procedures are designed and 
redesigned based on citizen surveys and focus groups, which help to 
identify the community’s needs and priorities.  Volunteer boards and 
committees play a key role in City operations. 

Over the past 20+ years, the City has had two long-term city 
managers. While the City Charter specifies that the City Manager and 
the Utilities Superintendent are separate positions which report to 
the City Council, these previous two city managers served in a dual 
role of City Manager and Utilities Superintendent. It is anticipated 
that the new City Manager will have general oversight for utilities 
with general management of that operation being executed by the 
Utilities Superintendent who will report to the City Manager in the 
same capacity as other Direct Reports such as Police Chief, Fire Chief, 
Chief Financial Officer, etc.

THE POSITION

The City Manager serves as the chief executive officer and provides 
general leadership, direction, guidance and management in a 
collaborative environment.  In addition to managing the operation 
of general government and essential services (public works, police 
and fire rescue) for the City, the City Manager also manages the 
Utilities Superintendent and thereby assumes responsibility for the 
management and administration of all City utility services, including 
water, sewer, electric, natural gas, sanitation, and CNS/Telecom. 

Responsibilities of the City Manager may include: 

• Provides direct management over Police, Fire, Public Works, 
Engineering, Financial Services, Human Resources, Building, 
Planning, Airport, Landfill, Customer Service and Utilities 
Operations. 

• Works with department heads to develop, plan and implement 
goals and objectives. 

• Develops and manages rates against 
service cost and budgets. 

• Oversees Capital Improvement 
Projects for the City. 

• Ensures that laws and 
ordinances of the City are 
enforced. 

• Attends all meetings of the City 
Council. 



TO APPLY

If interested in this outstanding 
opportunity, please visit our 
website at www.srnsearch.com 
and apply online. Position is open 
until filled. 

Résumés will be screened
according to the qualifications 

outlined above. Screening interviews 
with the most qualified applicants will 

be conducted by S. Renée Narloch & 
Associates to determine a select group of 

finalist candidates who will be asked to provide 
references; references will be contacted only following 
candidate consent.  Final interviews will be held with 
the City Council.  Candidates will be advised of the 
status of the recruitment following the selection of the 
City Manager. 

Questions regarding recruitment may be directed to:

Ms. S. Renée Narloch, President

S. Renée Narloch & Associates

info@srnsearch.com  | 850.391.0000

www.srnsearch.com 

The City of Thomasville is an Equal Opportunity 
Employer and E-Verify Employer. 

Requirements include a Bachelor’s 
degree in Public or Business 
Administration or closely related 
field; a Master’s degree is 
preferred.  Candidates should 
have at least ten (10) years 
of progressively responsible 
executive management level 
experience in public/municipal 
administration, five (5) of which 
should be in a city manager or 
deputy/assistant city manager capacity; 
a comparable amount of education, 
training and experience may be substituted for 
the minimum requirements, if determined the job 
duties can be performed.  Candidates should also 
have experience in strategic planning, performance 
measurements, budgeting, community engagement, 
economic development, and public utilities.

COMPENSATION

The salary range is open, dependent upon qualifications.  
The starting salary will be based upon the knowledge 
and experience of the individual selected.  The City 
offers an attractive benefits package.
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