
CITY OF GAINESVILLE, FL
INVITES YOUR INTEREST IN THE POSITION OF

CITY AUDITOR



six Charter Officers:  City 
Manager, City Attorney, 
General Manager for 
Utilities, City Auditor, 
Equal Opportunity 
Director and Clerk 
of the Commission, 
as well as board and 
committee members. 
The City of 
Gainesville is a full-
service city and owns 
a regional transit system, 
a 72-par championship golf 
course and a multi-service utility 
which provides electric, natural gas, water, wastewater and 
telecommunications services.  The City has approximately 2,200 
employees a projected general fund budget for FY2014 of $105 
million and a utility budget of $393 million.

THE POSITION
The City Auditor’s Office works to promote honest, effective 
and fully accountable City government.  This is accomplished 
by providing the public and the City Commission with timely, 
objective, accurate information about what City departments and 
programs are doing and how they could improve.  By providing 
this information, the City Auditor’s Office helps hold our 
government accountable for the stewardship of public resources 
and continually focuses on ensuring that City operations are 
utilizing limited resources effectively and efficiently to provide 
quality services to the citizens of Gainesville.  The City Auditor 
is a Charter Officer who reports directly to the City Commission.
The City Auditor directs the operation and administration of 
the Office of the City Auditor and advises the City Commission 
with respect to all matters concerning financial, performance 
and compliance audit activities.  The City Auditor serves at the 
will of the City Commission.  The Office of the City Auditor 
is responsible for developing, implementing and monitoring 
departmental goals and objectives that are aligned with the 
strategic direction and business plan of the City Commission.  
The City Auditor directs, plans, organizes, coordinates and 
reviews the work of department staff in accordance with all 
applicable federal, state, and local laws, rules, and regulations.  
The Department has five staff and provides services in the 
functional areas of Accountability, Auditing Services, and 
Advisory Services.  
Duties of the City Auditor include, but are not limited to the 
following:
• Provides a leadership role for the City with respect to 

all matters concerning City financial, performance and 
compliance audit activities;  

THE COMMUNITY
The City of Gainesville is located in the North Central Florida 
region and is the county seat of Alachua County.  The City 
encompasses approximately 62 square miles and is home to 
more than 124,000 residents (2010 Census).  Named the Top 
Tech City in Florida, Gainesville is a national hub for Green 
and Health technologies and home to one of the nation’s 
leading research universities, as well as one of the nation’s 
premier healthcare systems.  Gainesville is known for having an 
innovative municipal government and for being an innovative 
city, receiving numerous awards and recognitions.
The City of Gainesville is home to the University of Florida, 
Florida’s largest and oldest university, and one of the state’s 
centers of education, medicine, cultural events and athletics.  
The City has a vibrant public school system, highlighted by 
innovative gifted and magnet programs including Eastside High 
School’s two magnet programs – the International Baccalaureate 
Program and the Institute of Culinary Arts.  The University of 
Florida and Shands Hospital at UF are the leading employers in 
Gainesville and provide jobs for many residents of the city and 
surrounding counties. 
Known for its preservation of historic buildings and the beauty of 
its natural surroundings, Gainesville’s numerous parks, museums 
and lakes provide recreation to thousands of visitors.  Patrons 
can choose from a variety of venues such as Curtis M. Phillips 
Center for the Performing Arts, the historical Hippodrome State 
Theatre, the Gainesville Community Playhouse, H.P. Constans 
Theatre, the Dance Theatre of Santa Fe, the Acrosstown 
Repertory Theatre, and live music in downtown Gainesville.  
The City of Gainesville’s Department of Parks, Recreation & 
Cultural Affairs maintains a year-round schedule of events, 
recreational activities and competitive sports for all ages.  
Gainesville’s outdoor enthusiasts regularly head for any of the 40 
nature parks within 50 miles of Gainesville to picnic, boat, swim, 
hike, camp, bike, hunt or fish.  Other attractions include the 
Santa Fe College Zoo, the only community college teaching zoo 
in the nation.  With mild winters, warm summers, and popular 
attractions within a two-hour drive including Disney World, 
Universal Studios and Busch Gardens, Gainesville is an ideal 
location to visit and live. 

THE ORGANIZATION
The City of Gainesville was originally established in 1869 and 
re-established under Charter in 1927 to enable it to conduct 
municipal government, perform municipal functions and render 
municipal services.  The City has a Mayor/Commission form 
of government.  The City Commission is comprised of seven 
members, four elected by the qualified voters of four City districts, 
with the remaining two and the mayor seats elected by all qualified 
voters of the City for three-year terms.  The Commission appoints 



pertinent legislative proposals to the 
attention of the City Commission; 
and,

• Performs other duties as prescribed 
by law, charter, ordinance, or 
direction of the City Commission.

The ideal candidate will have thorough 
knowledge of principles, practices, 
methods and theories of Government 
Auditing Standards (GAS); laws, 
ordinances, regulations and statutes 
which govern audit functions; and 
principles and practices of effective 
administration and supervision.  
Knowledge of governmental budgeting, 
structure, procedure, and division of 
responsibilities characteristic of the 
Council/Manager form of municipal 
government. 
The selected candidate will possess a 
Bachelor’s degree or Master’s degree 
from an accredited college or university 
in accounting, finance, business 
administration or related field and 
current certification as a Certified 
Public Accountant or Certified 
Internal Auditor; and ten (10) years 
of progressively responsible auditing 
experience, five (5) years of which must 
have been in government auditing; or 
an equivalent combination of education, 
training and experience that provides the 
required knowledge, skills and abilities.  
Experience in auditing municipal 
utilities is a plus.  
The City Auditor must be ethical, 

honest, transparent, and able 
to build solid, trusting 

relationships.  A team-
oriented leader who 

is patient, confident, 
and forward-
thinking is 
desired.  The City 
Auditor should 
be upfront and 

open to providing 
suggestions and 

ideas to improve 
processes and implement 

best practices.    

• Maintains a positive working relationship with and acts as a strategic partner 
to the City Commission; assists the City Commission in all its accountability 
functions;

• Recommends to the City Commission all measures necessary and expedient 
for the proper governance and management of City financial, performance and 
compliance audit activities;

• Prepares an annual audit plan for the approval of the City Commission;
• Develops, implements and monitors short- and long-range financial, performance 

and compliance auditing strategies that are aligned with and support the City’s 
organizational values, goals and objectives;

• Conducts a program of financial, performance and compliance audits with 
Government Auditing Standards (GAS) in order to assess the productivity 
and effectiveness of City operations, to provide recommendations for improving 
operations and internal control, to assure the City Commission that City assets 
are adequately safeguarded and financial records are accurately and properly 
maintained and to determine management’s compliance with policies, plans, 
procedures, laws, and regulations which could impact operations;

• Conducts compliance audits on the implementation of the City’s Human 
Relations and Equal Opportunity ordinances, policies, and programs pertaining 
to the activities of the City within all departments of the City in accordance with 
schedules prescribed by the City Commission; 

• Verifies the sufficiency, accuracy, and reliability of information provided to the 
City Commission by City management;  

• Verifies reasonableness of General Fund revenue estimates in the City Manager’s 
annual budget proposal;

• Conducts special studies to investigate allegations of wrongdoing or fraud;
• Develops and maintains an audit recommendation follow-up system, including 

notifying responsible parties, participating in meetings to develop consensus on 
recommendations and implementing corrective actions; 

• Formulates, implements and monitors for effectiveness, all administrative and 
operational policies, practices and procedures relating to financial, performance 
and compliance audits;  

• Appraises the cost effectiveness, efficiency and responsiveness of City operations 
and recommends measures for improvements; 

• Develops and recommends strategic financial, performance and compliance 
control system, process and practice changes to improve the cost effectiveness, 
efficiency and responsiveness of auditing activities;

• Files all financial, performance and compliance audits, 
presentations and other reports with the Office of the Clerk 
of the Commission;

• Assists the City Commission in selecting an external 
auditor for the audit of the City’s annual financial 
statements and coordinates and administers resulting 
contracts;

• Communicates with the City Commission and other 
Charter Officers;

• Prepares and delivers presentations to the City 
Commission, other governmental agencies, and 
professional organizations;

• Keeps abreast of current trends in or changes to procedures 
and requirements of the internal auditing profession.  Brings 



TO APPLY
If interested in applying for this outstanding 

opportunity, please visit www.srnsearch.com 
to apply online.  Resume review will begin 

January 12, 2015; the position is open until 
filled.  Resumes will be screened according 
to the qualifications outlined above.  The 
most qualified applicants will be invited 
to screening interviews. A select group of 
candidates will then be asked to provide 

references upon determination that they 
may be recommended as finalists; references 

will be contacted only following candidate 
approval.  Final interviews will be held with the 

City of Gainesville.  Candidates will be advised of the 
status of the recruitment following the selection of the City 
Auditor.  Questions regarding this recruitment may be directed 
to Ms. S. Renée Narloch at info@srnsearch.com or call 850-
391-0000.  The City of Gainesville is an Equal Opportunity/
AA/DFWP Employer.  

To learn more about the City of Gainesville, visit:  http://www.
cityofgainesville.org.

ACCORDING TO FLORIDA’S BROAD PUBLIC 
RECORDS/SUNSHINE LAWS, APPLICATIONS AND 
RESUMES ARE SUBJECT TO PUBLIC DISCLOSURE.

The successful candidate should have strong analytical 
skills, and written and oral communication skills, 
as well as strong interpersonal skills to interact 
collaboratively and productively and to 
establish and maintain effective working 
relationships with individuals of diverse 
backgrounds including elected and 
appointed government officials, other 
Charter Officers, City employees, local, 
state and Federal legislative bodies, local 
business partners, and the general public.  
Strong critical and creative thinking skills 
are necessary to assess and resolve problems 
or issues by gathering and assessing information, 
taking advice, and using judgment that is consistent 
with standards, practices, policies, procedures, regulations 
or law.  Must be able to maintain security and confidentiality 
while also upholding independence, objectivity and professional 
integrity in all circumstances.  Desired strengths in the new 
City Auditor include the ability to plan, assign, delegate, 
review and direct work of departmental staff and to evaluate 
work accomplishments; to comply with the code of ethics and 
standards of the internal auditing profession; be able to develop 
short- and long-term strategies, plans and programs and to 
evaluate work accomplishments; and experience in delivering 
effective presentations.  Familiarity with Florida’s Sunshine/
Open Records laws is important.
  
THE COMPENSATION
The salary range for this position is open and dependent upon 
qualifications.  Starting salary will be based upon the knowl-
edge, skills, and experience of the individual selected.  In addi-
tion, the City offers an excellent benefits package.  The State of 
Florida does not have a state income tax.
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