
CITY of Newport news, va
INVITES YOUR INTEREST IN THE POSITION OF

fire chief



taxes collected and allocated by the 
Commonwealth of Virginia and 

local support from the City, in 
addition to federal aid.  Capital 
funding for public school 
facilities is provided primarily 
by the sale of general 
obligation bonds of the City. 

Newport News is blessed with 
a diversity of contributors to 

the local economy - corporate, 
military, and educational institutions, 

in addition to the workers and the 
many retirees who find the area attractive.  

Most employers were able to weather the recent 
economic turbulence without permanent downsizing.  
Unemployment rates in Newport News are on par 
with the national average.  

Newport News is home to one of the largest 
municipal parks (7,500 acres) in the United States, 
offering hiking, biking, boating, fishing, archery, camping 
and many outdoor adventures.  Also, there are 
historical attractions such as museums, architectural 
and historical landmarks, as well as performing arts, 
culture, fine dining, and shopping. 

The region offers the experience of four seasons.  
Annual winter snowfall is less than two inches, with 
pleasant temperatures throughout the spring and 
summer.  Fall offers ideal weather for viewing the 
beautiful fall foliage.

THE ORGANIZATION
The City of Newport News was established by 
an act of the Virginia General Assembly in 1958 
as a political subdivision of the Commonwealth of 
Virginia operating under the council-manager form 
of government.  The City is not part of a county and 
has taxing powers subject to Commonwealth-wide 
restrictions and tax limits.   

Policy-making and legislative authority is vested in 
a Council consisting of the Mayor and six other 
members, all elected on a non-partisan basis.  The 
Mayor and Council members serve four-year terms, 
with three members elected every two years.  The 
Mayor is elected at-large, and the six members 

THE COMMUNITY
The City of Newport News, 
incorporated in 1896, is located 
on the eastern coast of Virginia 
and occupies 69.2 square miles.  
Newport News is the fourth 
largest city by acreage and the 
fifth largest city by population in 
the Commonwealth of Virginia, 
with a population of 181,825 
(2017 U.S. Census estimate). 

A vibrant city at the mid-point of the 
Atlantic Coast, Newport News is at the center 
of the Virginia Beach-Norfolk-Newport News 
Metropolitan Statistical Area, the 37th largest market 
in the United States and the largest metro between 
Washington and Atlanta, with a population estimate 
of 1.7 million. 

Located midway between Virginia Beach and 
Williamsburg, Newport News is surrounded by the 
James River to the south, the York River to the north, 
and the Chesapeake Bay to the east. The diversity 
of available resources and quality of life are further 
enhanced by its close proximity to 15 other cities and 
counties.  In total, these entities blend synergistically 
into Virginia’s Hampton Roads region, with Newport 
News a vital contributor to the desirable lifestyle, high 
energy, and economic strength of this vibrant area. 

Newport News has an economic foundation which 
was historically based largely on livelihoods benefitting 
from the constant presence of water—shipbuilding, 
fishing, and naval and commercial transport networks.  
Northrop Grumman Newport News has built aircraft 
carriers for the U.S. Navy since the 1930s, including 
the first nuclear-powered aircraft carrier, and is today 
the sole builder of all the U.S. Navy’s carriers. 

Over the past 40 years, the City has evolved into a 
community now defined by science and technology 
industries balanced between commercial and military 
applications, research facilities, higher education, 
manufacturing, distribution, and healthcare. 

The Newport News Public School System provides a 
full range of public education services to approximately 
29,400 students.  Schools receive funding from 



human resources policies and 
procedures; and determines 
appropriate personnel actions.  

• Collaborates with the Deputy
Fire Chief, chief officers, and
other senior staff to plan and
formulate new programs and
procedures; researches and
provides recommendations to
new programs and procedures;
implements programs that
promote communication with the
community on fire related topics;
meets with community groups and
gives presentations; and represents
the City at various meetings and
functions.

• Responsible for budget
development and departmental
grants to ensure cost effectiveness;
and ensures that purchasing and
financial transactions are properly
conducted in accordance with City,
state, and federal administrative
policies and procedures.

• Resolves questions, conflicts,
and problems pertaining to the
department; investigates and
responds to community inquiries
and concerns; inspects fire stations
for proper conditions, efficiency,
effective operation, and conformity
with orders, operating procedures,
policies, and regulations;
and oversees and ensures
implementation of corrective

action and improvements, as 
necessary. 

• Develops proposals and 
reports on fire prevention
and emergency medical
services and related
issues and presents

recommendations to
City Management, City

Council and to other groups;

of Council are elected by voters of the districts in which they 
reside.  The Council appoints the City Manager who carries out its 
policies, directs daily operations and appoints the heads of various 
departments.  The Council also appoints the City Attorney. 

The City provides a full range of municipal services, including fire 
and police protection, juvenile detention, adult correction, sanitation, 
health and social services, public improvements, planning and 
zoning, water/wastewater services, general administrative services, 
education, recreational activities, cultural events, and the construction 
and maintenance of highways, streets and infrastructure.  The City 
also provides water to the cities of Hampton and Poquoson and parts 
of York and James City Counties and is financially responsible for the 
Newport News Public Schools.

THE POSITION
The Fire Chief provides leadership for the Fire Department and is 
responsible for developing and administering programs and systems 
to support and promote high-performance strategies to meet 
the organizational mission, vision, and values.  The Chief reports 
to the Assistant City Manager and oversees the administrative 
and operations divisions of the Fire Department to include Fire 
Suppression, the Fire Marshal’s Office, Emergency Medical Services, 
Emergency Management, and Administrative Support.  

Responsibilities of the Fire Chief include: 

• Provides leadership and strategic direction for determining
priorities, goals and objectives to meet City, department, and
community needs; plans, organizes and coordinates complex
project activities including the implementation of policies,
operating procedures, and guidelines for Fire Suppression, Fire
Prevention activities, Emergency Management, and Emergency
Medical Services.

• Establishes, implements and evaluates internal systems to effectively 
meet operating goals and objectives; develops and
evaluates policies and procedures to effectively 
carryout departmental operations;
and promotes staff collaboration,
innovation and critical thinking
in developing solutions and
approaches to departmental
issues.

• Responsible for effective
employee relations, diversity and
staff development; oversees and
performs employee evaluations
for direct reports; administers



COMPENSATION
The salary is open, dependent upon 
qualifications.  Starting salary will 
be based upon the knowledge 
and experience of the individual 
selected.  The City offers an 
attractive benefits package.   

TO APPLY
If interested in this outstanding 

opportunity, please visit our website at 
www.srnsearch.com and apply online.  The 

first review of applicants will take place on 
November 5, 2018; the position is open until filled.  

Résumés will be screened according to the qualifications 
outlined above.  Screening interviews with the most 
qualified applicants will be conducted by S. Renée 
Narloch & Associates to determine a select group 
of finalist candidates who will be asked to provide 
references; references will be contacted only following 
candidate consent.  Final interviews will be held with 
the City of Newport News.  Candidates will be advised 
of the status of the recruitment following the selection 
of the Fire Chief. 

Questions regarding recruitment may be directed to:

Ms. S. Renée Narloch, President
S. Renée Narloch & Associates

info@srnsearch.com  | 850.391.0000
www.srnsearch.com 

The City of Newport News is an Equal Opportunity/ADA 

Employer. Pursuant to open records laws, employment 

applications and résumés may be subject to public disclosure.

responsible for coordinating 
with City Manager’s Office for 
placement of Fire items on 
the City Council Agenda; 
and ensures reports, studies, 
and plans are appropriately 
processed in accordance 
with federal, state, and City 
ordinance and policies.  

• Performs other duties as assigned.

The ideal candidate will have considerable 
knowledge of practices pertaining to fire 
suppression.  A majority of calls received by the 
Fire Department are medically related; therefore, 
experience in emergency medical care is a plus. 

The selected candidate will be solutions-oriented 
and have a proven ability to deal with conflict 
effectively.  A strong, proactive, decisive leader who 
will provide direction and formulate a vision which will 
be clearly communicated throughout the Department 
is sought.  An excellent listener who will implement 
action plans to accomplish the goals and objectives 
of the Department while ensuring consistency and 
accountability is needed.    

A Chief who will instill confidence and trust, as well 
as motivate, develop, and empower staff is needed.  
Knowledge of best practices and standards within the 
industry on a national level is a plus. 

The Fire Chief must have strong communication and 
interpersonal skills.  Must be honest, ethical, and 
a person of integrity who is diplomatic and able to 
build synergy and morale.  Strong budgeting and time 
management skills are needed, as well as an emphasis 
on customer service delivery.   

Requirements include any combination of education 
and experience equivalent to a Bachelor’s degree 
in Fire, Public, or Business Administration, Human 
Resources, or a related field and ten (10) years of 
progressively responsible experience to include five 
(5) years supervisory and management experience as
a Chief Officer.  Chief Fire Officer (CFO) or Executive
Fire Officer (EFO) certification preferred.

2 9 1 0  K e r r y  F o r e s t  P k w y  D 4 - 2 4 2 ,  Ta l l a h a s s e e ,  F L   3 2 3 0 9
P  8 5 0 . 3 9 1 . 0 0 0 0   |   F  8 5 0 . 3 9 1 . 0 0 0 2

1 1 0 2  S .  A u s t i n  A v e  1 1 0 - 2 9 6 ,  G e o r g e t o w n ,  T X   7 8 6 2 6
P  5 1 2 . 8 4 3 . 5 4 3 9   |   F  8 5 0 . 3 9 1 . 0 0 0 2

w w w. s r n s e a r c h . c o m   |   i n f o @ s r n s e a r c h . c o m


