
SEDGWICK COUNTY, KS
INVITES YOUR INTEREST IN THE POSITION OF

COUNTY MANAGER



Wichita State University, the third 
largest university in the state which 

hosts the National Institute for 
Aviation Research.  Other local 
educational institutions include: 
Friends University, Newman 
University, Wichita Area 
Technical College, the National 

Center for Aviation Training, and 
the University of Kansas School of 

Medicine – Wichita.
Sedgwick County’s racial demographics

include: White, 69.5%; Hispanic, 13.4%; 
Black, 9.5%; American Indian and Alaska Native, 

1.4%; Asian, 4.2%; Other, 2% (U.S. Census, 2012
estimate).
Sedgwick County averages 31 inches of rain-
fall annually, which includes 14 inches of annual
snowfall.  The average high temperature is 93 degrees 
in July and 40 degrees in January.  With an average
of 225 days of sunshine annually, Sedgwick 
County provides a robust year-round climate.

THE ORGANIZATION
Sedgwick County was created in 1867 by the state 
legislature and named for John Sedgwick, who 
was a Major General in the Union Army during the 
American Civil War.  The County was formed during the
expansion of the Chicago, Kansas, and Nebraska 
Railway that ran north-south from Herington to 
Caldwell and eventually stretched to Fort Worth, 
Texas.  The County seat, Wichita, was selected by the 
first county officials in April of 1870.  The County is a 
political subdivision of the state of Kansas, governed
by the Kansas Constitution and general laws of the
state of Kansas.  It operates under the state’s “home
rule” provision, meaning county governments have
free rein to legislate on all matters within the county,
provided that such legislation does not conflict
with state or federal law or the Kansas or United
States Constitution.  
The County has a Commission/Manager form of
government with five full-time Commissioners
serving staggered four-year terms, one of whom is 
elected annually as Chair.  The County provides a 
full range of municipal services, e.g. public safety,
public works, criminal justice, recreation, entertain-
ment, cultural, human/social, and education.  The 
County Manager, County Counselor, Engineer (Public 
Works), and Appraiser are appointed by the Board 
of County Commissioners.  All of these positions, 

THE COMMUNITY
Located in the metropolitan 
Wichita area, Sedgwick County 
encompasses approximately 
1,009 square miles, is home to 
over half-a-million residents, and 
has positioned itself as the heart 
of south central Kansas com-
merce, entertainment, health, and 
education.  Sedgwick County has the 
eleventh highest per capita income 
among Kansas counties and comprises 
21 municipalities.  The City of Wichita is the 
county seat and is the largest city in the County and 
the state of Kansas.
Sedgwick County has a strong agricultural economy 
and is home to numerous aircraft industries which 
provide more than 60% of the world’s general avi-
ation aircraft.  In addition, the County is a major 
exporter of everything from aircraft to computer 
storage devices.  Major employers in the area include 
Spirit AeroSystems, Textron Aviation, U.S. Government, 
Unified School District No. 259, State of Kansas, Via 
Christi Health System, Wesley Medical Center, City of 
Wichita, Sedgwick County, and Bombardier Aerospace 
Learjet.  Sedgwick County is also home to McConnell 
Air Force Base.  
The area offers an excellent quality of life and was 
recently recognized by Forbes magazine as one of 
the most inexpensive places to get a great house in 
an upscale neighborhood with many amenities.  The
median household income for a family in Sedgwick 
County is $49,885 (U.S. Census Bureau).
Sedgwick County features extensive shopping, dining, 
and recreational opportunities.  Major area attrac-
tions include Botanica, the Wichita Gardens; Sedgwick 
County Zoo; Exploration Place, the Sedgwick County 
Science and Discovery Center; The Kansas African 
American Museum; Mid-America All Indian Center; 
Wichita Art Museum; and the Wichita-Sedgwick County 
Historical Museum.  Located in the heart of down-
town Wichita is the 15,000 seat INTRUST Bank Arena 
(owned by Sedgwick County and operated by SMG), a
modern state-of-the-art sports and entertainment 
venue.  Cultural opportunities include festivals, live 
theater, ballet, opera, symphony orchestra, and
nationally-renowned visiting artists and performers.
Sedgwick County has excellent public school systems 
and provides many primary and secondary private 
school options.  Opportunities for higher education are 
readily available at several local institutions, including 



retains highly qualified workers;
and enhance communications
to improve awareness of issues
and services.
Duties of the County Manager 
i n c l u d e  atte n d i n g  a n d
participating in the Commission 
meetings to include prepara-
tion of the weekly agenda, staff 
support, research, and develop-
ing and recommending policies 
and procedures; administering
Board policies and managing
the day-to-day operations of the
County; interpreting policies,
establishing annual goals, and
m o n i to r i n g  t h e  o ve ra l l
operations and productivity of
the County’s functions and
services; performing personnel
duties including hiring/firing of
senior level staff; ensuring 
County resources are allocated in 
the most efficient and effective
manner to provide high-quality 
services; preparing and admin-
istering the County’s budget; 
keeping the Board informed and 
providing background data on
important matters; coordi-
nating and monitoring capital 
improvement projects, including
preparing and executing the 
County ’s  f ive-year Capital 
Improvement Program and 
Capital budget; preparing and 
presenting requests to the State 

Legislature; interacting with 
various Federal, State, and 

City Officials; and other 
related work as required.
Desired strengths in
the selected candi-
date include financial
management  and 
budgeting skills, rev-

enue forecasting, and 
long-range planning to

maintain the County ’s
solid financial position and

its excellent bond ratings.

except the Appraiser, serve at the pleasure of the Board of County 
Commissioners.
In addition to the internal departments that comprise the executive
side of County government, certain services are provided to residents 
through elected officials which include the Sheriff, Treasurer, Register of 
Deeds, County Clerk, and District Attorney.  These independently elected 
officials exercise authority assigned to them by the Kansas Constitution 
or by state law.  The Board of County Commissioners is responsible 
for setting their annual budgets and providing Finance, Information 
Technology, and Human Resources support services.
Sedgwick County has approximately 2,500 full-time employees 
and is financially sound with a 2015 annual total budget of $422.6
million.  The County’s credit rating is at the highest level at all three
rating agencies.  Looking forward, the County will need to address
the continuing demand for additional and effective delivery of
public services, as well as maximizing the value received from
County revenues.

THE POSITION
Sedgwick County is seeking a new County Manager to function as 
the chief administrative officer of the County and who is tasked 
with implementing the Board’s policy directives in all departments or
agencies under the Board of County Commissioners’ jurisdiction 
or policy control.  The County Manager ensures essential services 
and programs are provided to citizens in an efficient, effective, and
timely manner.  This position supervises and coordinates the following
divisions and departments:  Finance; Health & Human Services;
Information and Technology; Construction; Human Resources; 
Communications; Community Initiatives; and the Metropolitan Area 
Planning Department.  The Office of the County Manager includes 
an Assistant County Manager who maintains line responsibility for
his/her divisions and departments within the County which include: 
Public Safety; Culture, Entertainment, and Recreation; Community 
Development; Facilities; Fleet; and Parks.
The mission of the County Manager’s Office is to assure
quality public services are provided for the present
and future well-being of the citizens of
Sedgwick County by delivering efficient and 
responsive support to the Board of County 
Commissioners and effective administra-
tion of the Sedgwick County organiza-
tion.  The County Manager operates 
with specific goals in mind: engage
citizens, employees, government
entities, and community leaders in a 
collaborative environment to assist 
the Board of County Commissioners in
implementing program and policy
initiatives; assure quality public service
to the citizens of Sedgwick County; nurture 
an environment that encourages innovation and 



is retiring after 24 years of service
to the County.

THE
COMPENSATION
The salary is open, dependent on 

qualifications.  The starting salary is 
negotiable and will be commensurate 

with experience.  Sedgwick County 
offers an excellent benefits package.  The 

selected candidate must reside in or relocate 
to Sedgwick County. 

TO APPLY
If interested in this outstanding opportunity, visit our 
website to apply online.  First review of applicants will 
occur on June 12, 2015.  Resumes will be screened 
according to the qualifications outlined above.
The most qualified applicants will be invited
to screening interviews with S. Renée Narloch
& Associates.  A select group of candidates will
then be asked to provide references upon
determination that they may be recommended
as finalists; references will be contacted only
following candidate approval.  Final interviews will be 
held with Sedgwick County.  Candidates will be advised 
of the status of the recruitment after the selection
of the County Manager.  Questions regarding this 
recruitment may be directed to:

Ms. S. Renée Narloch, President
S. Renée Narloch & Associates

www.srnsearch.com
info@srnsearch.com  | 850.391.0000  

Sedgwick County is an equal opportunity/ADA 
employer. 

The Manager is expected to
exhibit good stewardship of 
the County’s resources and 
be proactive to prepare the 
County for growth.  The ideal 
candidate should be able to
identify underutilized resources, 
maintain and expand services and
facilities required to accom-
modate growth, and ensure the
continued improvement of customer
services.
The County Manager will be a professional,
approachable, executive leader who is able to build
trust with a variety of stakeholders.  A business-minded
leader who is innovative, strategic, and committed
to public service with a collaborative management
style is desired.  The County Manager must be articulate
and have exceptional interpersonal and communication
skills.  Effectively communicating with the Board, staff,
community groups and partners, and other
government and regulatory agencies to maintain the 
County’s excellent relationships is essential.  
The ideal candidate will be diplomatic, politically
astute, apolitical, and be able to work effectively 
with the Board, Constitutional Officers, and other 
governmental officials, as well as many external
agencies and partners.  The selected candidate
will also be a compassionate, confident manager
who is team-oriented, motivates and mentors
staff, and promotes an organizational culture of
providing exceptional customer service.  The Manager 
must be ethical, honest, and above reproach.  A good 
listener who is decisive and flexible is sought.  
Candidates must possess a Bachelor’s degree in Public 
or Business Administration, Finance, Economics, 
or a similar field; a Master’s degree is preferred.  
Additionally, candidates should have at least ten (10) 
years of executive level management experience 
as an executive leader in an organization of similar
structure, size, and complexity, or an equivalent
combination of training and experience which
provides the required knowledge, skills, and abilities.
The successful candidate should also have
considerable knowledge of and experience in capital
improvements, economic development, community
relations, budget management, strategic planning,
performance measurements, project management,
human resources, and labor relations.  The County is 
open to considering candidates who have extensive
private sector experience.  The current County Manager
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